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● (1730)

[English]
The Chair (Mr. Robert Morrissey (Egmont, Lib.)): Commit‐

tee members, I call the meeting to order.

Welcome to meeting number 82 of the House of Commons
Standing Committee on Human Resources, Skill and Social Devel‐
opment and the Status of Persons with Disabilities. Pursuant to
Standing Order 108(2), the committee is meeting to study the
Canada summer jobs wage subsidy program.

Today's meeting is taking place in a hybrid format pursuant to
the Standing Orders. Members are attending in person and remotely
using Zoom.

I would like to make a few comments for the benefit of the par‐
ticipants. Several will be attending virtually, and all committee
members are in the room. Please use the “raise hand” icon to get
my attention, or raise your hand if you're in the room. You have the
option of choosing to speak in the official language of your choice.
If there is an interruption in interpretation services, please get my
attention. We'll suspend while that is corrected. I would ask mem‐
bers and witnesses to speak clearly and slowly for the benefit of the
interpreters. To committee members, please be careful of your mi‐
crophones, your headsets around the mike, as well as cellphones,
for the benefit and protection of the interpreters.

We were delayed starting, but we have two panels. One witness
is not appearing in the second one, so it would be my intention, if
the committee wishes, to do both panels and simply use a six-
minute round in each panel. Everybody will get the same.

Mrs. Gray.
Mrs. Tracy Gray (Kelowna—Lake Country, CPC): Thank

you, Mr. Chair.

Can you clarify what you mean by that?
The Chair: We have one hour.
Mrs. Tracy Gray: Only that, so we're not going past—
The Chair: It's the wish of the committee. We do have re‐

sources.

What is the wish of the committee?

Mr. Coteau.
Mr. Michael Coteau (Don Valley East, Lib.): Personally, I have

a hard stop at 6:30 p.m.
The Chair: Madame Chabot.

[Translation]

Ms. Louise Chabot (Thérèse-De Blainville, BQ): I agree with
your suggestion. We have witnesses here with us, in person, and we
want to hear from them.

[English]

The Chair: Thank you, Madame Chabot.

We will have the ability to hear from all the witnesses. Each par‐
ty in the committee will also have their six-minute questioning
round if that's the consensus of the committee. It will push us be‐
yond the 6:30 p.m. mark a bit as well.

Mr. Michael Coteau: Chair, is there a process you can put in
place—and I've seen it done before—where after 6:30 p.m. we just
restrict voting?

The Chair: That's the wish of the committee, if the committee
resumes.

Mr. Michael Coteau: I need to leave at 6:30 p.m. I have some‐
thing scheduled that I need to be at. I was hoping, as a courtesy, we
would listen to the witnesses with the agreement that, after 6:30
p.m., we would suspend any possible voting.

The Chair: The committee can always choose, after 6:30 p.m.,
to operate under the rules of a reduced quorum if the committee
wishes to go a bit further.

Mrs. Gray.

Mrs. Tracy Gray: Thank you, Mr. Chair.

If we have all of the witnesses except for one, and we're doing
them in one hour, there's very little time to ask anyone questions. I
don't think that's fair to anyone, both the members here at this ta‐
ble.... The reason why we're late is that the Speaker of the House
made a lengthy statement today, so it was because of what was go‐
ing on in the House. I don't think that's fair to these witnesses. We
should be able to ask questions.

Why don't we schedule another meeting, so we can have the full
hour with just this shorter group of witnesses. Even if we have all
the witnesses at the same time, there's not as much time to ask them
questions, which isn't fair to the members, or fair to the witnesses
either.

● (1735)

The Chair: I agree, Mrs. Gray, but I've called the meeting to or‐
der.
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We will begin with the first panel group that will be presenting
their opening statements. There are only two, so that's 10 minutes.
We will have a six-minute round, and the committee can then give
me direction at that time.

Mr. Michael Coteau: For clarification...we'll go to what time?
Have we decided that?

The Chair: We do have the resources to go to 7:30 at the latest.
Mr. Michael Coteau: Is it the will of the committee to do that?

I'd just like to know, as a courtesy, so that I can make some ar‐
rangements.

The Chair: All right, as chair, I'll make the decision.

We have the resources to go to 7:30, so we will proceed now
with the opening round with the first panel. If members have to
make some decisions, then we'll deal with them then.

Mr. Michael Coteau: Just for clarity... Again, are we going until
7:30?

The Chair: Do I hear any objections to going to 7:30?
Mr. Michael Coteau: I would make a motion, then, that we fin‐

ish at 6:30 if no one is suggesting 7:30 except one member.
The Chair: Madame Chabot.

[Translation]
Ms. Louise Chabot: I understand Mr. Coteau's motion, but we

have provisions for replacing a committee member who needs to be
absent. We can continue the meeting until 7:30 p.m. So if we start
now, we can sit for the two hours, or nearly two hours, scheduled
on the agenda. The names of the witnesses already appear on the
notice of meeting, and we have some witnesses here in person.

It seems clear to me that, in the event a committee member from
any party is absent, we can comply with the established provisions
for replacing that member, and I would hope that's what will be
done.
[English]

The Chair: Thank you, Madame Chabot.

Yes, I will take direction from you that the meeting is under way
now and that the meeting will conclude, unless somebody calls an
earlier adjournment time, at 7:30.

We'll go to the regular scheduling and our first panel. We have,
from Co-operative Education and Work-Integrated Learning
Canada, Dr. Matthew Rempel, president. From Lullaboo Nursery
and Childcare Center, we have Connie Leung, controller, who is not
making a statement. We also have, from Statistics Canada, Vincent
Dale, director general, labour market, education and socio-econom‐
ic well-being; and André Bernard, assistant director, centre for
labour market information. All the witnesses in the first panel will
be appearing via video conference.

I will call on Dr. Matthew Rempel to make his opening statement
for five minutes or less, please.

Dr. Matthew Rempel (President, Co-operative Education and
Work-Integrated Learning Canada): Thank you, Mr. Chair and
members of the committee.

Hello. My name is Matt Rempel. I'm the president of CEWIL
Canada. I am joining you from Oakville, Ontario, which is located
on the treaty lands and territory of the Mississaugas of the Credit.
We acknowledge and thank the Mississaugas of the Credit First Na‐
tion, the treaty holders, for being stewards of this traditional territo‐
ry.

I am so honoured to be here today on behalf of Co-operative Ed‐
ucation and Work-Integrated Learning to discuss the Canada sum‐
mer jobs wage subsidy program.

CEWIL is a national association. We're celebrating our 50th an‐
niversary this year. We're dedicated to advancing work-integrated
learning in Canada. Our comments and recommendations are pre‐
sented to you from our experience as an organization with over
1,800 members that collectively facilitate hundreds of thousands of
post-secondary work-integrated learning experiences per year.

Work-integrated learning is where a student completes work-
based experiences as part of their educational program, such as co-
ops, internships and placements. This ensures that Canada's youth
have the skills our labour market and society need.

We would also like to share our appreciation of the government's
commitment to funding youth programs, wage subsidies and work-
integrated learning. Our country's ability to supply the skilled
workforce of tomorrow is a necessity in the global race for talent
and enables Canada to stay competitive in the innovative and
emerging industries of tomorrow. That's why a balanced distribu‐
tion of resources across these programs is vital for our youth, stu‐
dents and our economy. Inspiring employers and industry to simul‐
taneously invest in youth creates a return on investment that is in‐
valuable in achieving our collective goals.

In the review of the Canada summer jobs wage program, CEWIL
would like to recommend a few opportunities for your considera‐
tion that may improve access to the quality work experiences need‐
ed to fully unpin the capacity of Canada's youth.

Recommendation one is to consider leveraging the Canada sum‐
mer jobs wage subsidy program to support the government's work-
integrated learning goals. There may be ways to improve the im‐
pact of the Canada summer jobs wage program on the government's
other goal to expand access to work-integrated learning.
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Whether it's a summer job or a formalized work-integrated learn‐
ing experience, the program eligibility could be updated to achieve
the goals of both. For example, student work-integrated learning
may be full-time employment for a semester or more, which is
longer than the typical funding in the summer jobs program, or
even part time, such as two days a week, which is also ineligible.
These restrictions impact employers' ability to select top talent and
access this program.

Recommendation two is the potential for aligning funding confir‐
mations with the timelines of the student job search. Often, post-
secondary students specifically begin their job search process sev‐
eral months before the funding confirmations are provided to em‐
ployers in April. This is especially true of students who are taking
part in work-integrated learning. By announcing funding earlier,
employers who rely on Canada summer jobs funding will be able to
access more students and enable a better fit for their needs.

Recommendation three is to evolve the Canada summer jobs pro‐
gram to be offered year-round. The traditional post-secondary edu‐
cation model of studying in the fall and winter semesters and then
working in the summer is changing. Academic institutions and pro‐
grams have rotating intakes, which leave students available for em‐
ployment all three semesters a year. The Canada summer jobs pro‐
gram could evolve to be available year-round. This would also sup‐
port industry, which has a need for youth employment beyond the
summer months. Employers are ready for this, as most already take
on students three semesters a year through co-op and work-integrat‐
ed learning placements.

Our last recommendation would be to ensure quality work and
learning experiences for students. From our experience, we know
that the quality of work experience truly matters, and at CEWIL,
with over 50 years of history, we've developed a depth of expertise
on how to structure high-value, high-quality and high-impact learn‐
ing and work experiences for youth. Work experiences need clear
learning and development objectives, and structured and quality su‐
pervision, and we need to remove barriers to access for equity-de‐
serving groups.

CEWIL collaborates with thousands of private, public and not-
for-profit employers, and we have significant experience and
demonstrated success in supporting industry and employers to pro‐
vide quality work experiences. We would welcome any opportunity
to work with the government throughout the program review pro‐
cess to offer our expertise in ensuring high-value work experiences
for our youth.

To the members of this committee, I would like to thank you for
the invitation to share our thoughts. I appreciate your consideration
of our comments, and I welcome any questions you may have.
● (1740)

Thank you.
The Chair: Thank you, Mr. Rempel.

We now have Mr. Dale, director general, Statistics Canada.

Mr. Dale, you have the floor for five minutes.
Mr. Vincent Dale (Director General, Labour Market, Educa‐

tion and Socio-Economic Wellbeing Statistics, Statistics

Canada): Thank you, Mr. Chair and committee members, for invit‐
ing us today to provide a brief overview of recent developments in
Canada's labour market.

Labour market conditions in Canada remain tight by historical
standards but have eased in recent months. Employment grew by
approximately 30,000 per month on average between January and
September of this year. That growth needs to be interpreted in the
context of record-high population growth.

The employment rate—the proportion of the population aged 15
and older who are employed—was 62% in September. Little
changed from one year earlier, but it's down 0.5 percentage points
from the beginning of the year in January 2023. After reaching a
near record low of 5% at the end of 2022, Canada's unemployment
rate has increased slightly and now sits at 5.5%.

While recruitment remains a challenge for many businesses, the
number of job vacancies in Canada has decreased by close to 30%
since the summer of 2022. Positions requiring a high school diplo‐
ma or less continue to represent the majority—just under 60% of
total job vacancies.

I'll now turn to a discussion of labour market conditions more
specifically for youth and students.

Each year, from May to August, the labour force survey collects
labour market information on youth aged 15 to 24 who report that
they were attending school full time in the spring and who intend to
return to school full time in the fall. For the remainder of my re‐
marks, I'll be referring to this group as “returning students”.

On average, from May to August 2023, just over half—53%—of
returning students aged 15 to 24 were employed. The employment
rate for this group was similar to the rate recorded before the pan‐
demic, but it's down slightly from the recent peak recorded in the
summer of 2022, when, for both youth and older workers alike,
labour market conditions were particularly tight.

Small businesses are an important source of summer student em‐
ployment. In the summer of 2023, over four in 10 returning stu‐
dents worked for a small business, compared with one in three em‐
ployed persons overall. Although young returning students can
work in a wide variety of industries—and do work in a wide variety
of industries—about half of them work in either retail trade or ac‐
commodation and food services. This pattern has been consistent
over time.
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Proportionately, more young female returning students worked in
health care and social assistance in 2023 than young men, while
more young men than women worked in manufacturing. Over the
summer of 2023, returning students earned $17.84 per hour on av‐
erage. This was up 4.3% from the same period a year earlier, which
was comparable to the growth in average hourly wages for employ‐
ees as a whole.

Despite a relatively tight labour market, there remains untapped
labour supply across many segments of Canada's increasingly di‐
verse population, including among students. For example, among
returning students in the summer of 2023, those who were part of a
racialized group were generally less likely to have a job. The em‐
ployment rates for South Asian, Black and Chinese Canadian stu‐
dents were all lower than the average returning student population.

Mr. Chair, this concludes my opening statement. I would be hap‐
py to answer any questions you may have.
● (1745)

The Chair: Thank you, Mr. Dale.

We will now begin the first round of questioning with Mrs. Gray
for six minutes.

Mrs. Gray, you have the floor.
Mrs. Tracy Gray: Thank you, Mr. Chair.

Thank you to the witnesses for being here today.

My first questions are for the representatives from Statistics
Canada.

How long have you been tracking youth employment statistics?
How far back does it go so that you are able to compare?

Mr. Vincent Dale: I can tell you that we've been tracking it for
at least a decade. I would have to go back and find out exactly
when we started, but we have a relatively long time series.

Mrs. Tracy Gray: Great. Thank you.

What statistics do you specifically keep track of with regard to
the Canada summer jobs program?

Mr. Vincent Dale: For those students who do report being em‐
ployed, we don't have any information, in fact, on whether or not
that job was part of the Canada summer jobs program. We're not
able to make that link directly through the labour force survey.

Mrs. Tracy Gray: Okay. This is a study on Canada summer
jobs, so it's interesting to hear that you don't track anything regard‐
ing that program. You don't track how many people might have
been employed because of the program or who might continue be‐
ing employed because of it. Absolutely nothing is being tracked
from within the Canada summer jobs program.

Mr. Vincent Dale: I would make a couple of observations. First,
the information that we do collect, including that labour force sur‐
vey, provides valuable context for your study and for understanding
student employment as a general issue, so it's very valuable as con‐
textual information.

I didn't go into this in my opening statement, but at Statistics
Canada we do have the capacity to integrate data from across dif‐
ferent sources. If, for example, we wanted to engage in a more de‐

tailed research study and look at the profile of those who participat‐
ed in the Canada summer jobs program, that is something we could
do, but we have not done that to this point.

● (1750)

Mrs. Tracy Gray: Actually, one of the questions I had was lead‐
ing into what data might be crossed over with other programs.
Based on what you just said, do you have any data at all on, for ex‐
ample, how many people might apply for various programs? We
know the government has a number of different youth job pro‐
grams. Do you collect any data on where students or youth might
be applying? Someone might apply through several different
streams or programs, and they might be accepted by one. Is that any
kind of data that you would collect at all?

Mr. Vincent Dale: I could speak in general terms to how we
would approach a research study of the type I described. Where we
would want to look at the full file of applicants or people who had
been employed in the program, we would typically do that in part‐
nership with, for example, ESDC. They would provide us with in‐
formation on applications and registrations.

We would then link that, for example, to census information or
tax information and build up a portrait of those streams. As I said,
we haven't done that to date and, to repeat, that's the type of thing
we would generally do in partnership with a department like ESDC.

Mrs. Tracy Gray: What you're saying is that we don't really
have any data at all at this point that could look at how successful
the program might be, whether it's for re-employment or students
staying on with organizations. It's just really interesting that the in‐
formation isn't being captured.

One of the comments you made in your opening statement was
about returning students, and I did want to ask you about this. I
think the age group you gave was 15 to 24. I was wondering, when
you look at returning students, who maybe wouldn't be within that
age group, because we know that lots of returning students are ma‐
ture students who are going back to school. When you're looking at
students, are you only looking at this youth age, or are you also
looking at having statistics on returning students who might be of
different age groups?

Mr. Vincent Dale: For the group that I referred to as “returning
students”—those who were students in the spring and intended to
return in the fall—yes, that's only for 15- to 24-year-olds. That's a
current limitation of the survey.
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We do have additional information, for example, on those who
are currently registered as students. We would have that for all age
groups.

Mrs. Tracy Gray: Would those be classified strictly as within
that age group? Do you have a subclassification to see who's return‐
ing?

Mr. Vincent Dale: No. We can only do that subclassification for
15- to 24-year-olds and not for other age groups.

Mrs. Tracy Gray: Okay.

I have one other quick question here. What information do you
think would be useful to track regarding the Canada summer jobs
program, if you were to start tracking some information?

Mr. Vincent Dale: Maybe I can clarify. I can speak to the data
currently held by Statistics Canada, and I can say that we don't hold
information related to the Canada summer jobs program.

In addition, I can say that it's not Statistics Canada's role to eval‐
uate the effectiveness of programs. That's a question that would be
appropriate for ESDC to answer.

The Chair: Mr. Van Bynen, go ahead have six minutes.
Mr. Tony Van Bynen (Newmarket—Aurora, Lib.): Thank

you, Mr. Chair.

I think this is a great opportunity for us to seek first-hand knowl‐
edge in terms of following up on our mandate to improve on the
program or with respect to what the intent of this committee is.

This past summer I did visit with a number of organizations that
were running programs with Canada summer jobs. In many cases
the young adults who were delivering those programs were return‐
ing students. If I recall correctly from some of the statistics that we
received in a previous presentation, in 2022 almost 50% of the stu‐
dents continued on with permanent employment following Canada
summer jobs, but I think that's information we can get from the ear‐
lier testimony.

From my perspective I am more interested in the logistics and
what happens on the ground in terms of how well we serve the em‐
ployer applicants and the student applicants. I appreciate the many
challenges that CSJ creates for applicant planning, budgeting and
interviewing and then the onboarding of the students.

With respect to the timelines, what I heard back from my con‐
stituents was the frustration that employers had with respect to the
deadlines and then onboarding of individuals. It was interesting to
hear the same concern from Mr. Rempel.

Could you just explain in a little more detail what types of chal‐
lenges you're facing in terms of the logistics of the program and in
terms of the effectiveness of the program, and whether you have
some recommendations on how we could improve the application
process, the approval process and the timelines for the onboarding?

Then I'd like to come back to you with an additional question
with respect to the flexibility that you would like to see inside the
programs as well.

Mr. Rempel, I'll turn it over to you.

● (1755)

Dr. Matthew Rempel: Thank you very much for the question.

I think the point I would share, having seen the recruitment cy‐
cles of post-secondary students by employers, is that they are doing
it earlier and earlier than history has shown us. If you're an employ‐
er and you require funding support in order to hire a youth or a stu‐
dent, you need to know as early as possible that you're eligible for
the funding to be able to engage in a competitive recruitment pro‐
cess.

Many students are securing summer work, or their co-ops or
their work-integrated learning, as early as January or February, and
some employers are actually looking to push it further back to get
ahead of their recruitment cycles. It's not to say that's the lived ex‐
perience of every employer, but there are many that are recruiting
that early.

If we wanted to make sure that the funding of the program en‐
ables the employers who are eligible for it to recruit and seek top
talent in a competitive way, if they are informed earlier that they
are eligible for the funding, that would be a big help.

Mr. Tony Van Bynen: As well, on the flexibility you were talk‐
ing about, you mentioned earlier that you'd like to see year-round
eligibility and full-time and/or part-time eligibility.

Can you expand on that and give us some examples of how that
might work better, both for the benefit of the program and for the
benefit of the student?

Dr. Matthew Rempel: Certainly. Thank you for the question.

Some students in post-secondary learning these days really are
experiencing something outside of the traditional format of having
school in the fall and winter and then being off in the summer break
to work. Many institutions have academic semesters that start in
January and continue into the summer, and then students might
have a break in the fall, or they might have their break semester in
the winter.

Recognizing that our youth and the youth who employers are at‐
tracted to could very well be available three semesters a year, the
recommendation would be to explore whether that meets the needs
of employers in industry and, if so, the students are available and
seeking work. Therefore, the program could be evolved to have a
rolling intake of three semesters long—the time frame in which em‐
ployers are looking for students and students are looking for jobs—
which would meet the youth mandate better.

Mr. Tony Van Bynen: If program administrators find out what
the better cycle is or what the improved cycle is, how would they
be able to establish it to get better informed on changing the admin‐
istration?

Dr. Matthew Rempel: Thank you again for the question.
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As I offered, I think there are many actors in the system of stu‐
dent recruitment that could offer some support and timelines, and
how that would best benefit by meeting the government's goals as
well as being responsive to both industry and students. I've offered
on behalf of CEWIL Canada that we'd be more than willing to
share what we have observed across all academic institutions in this
country in the recruitment cycles that employers have with stu‐
dents. We'd be happy to work with the program staff within the
government to determine what an intake in applications and time‐
lines for informing employers of their eligibility would look like to
best support the program's objectives.

Mr. Tony Van Bynen: Are there any recommendations you
would make with respect to the administration of the program, the
bureaucracy, in order to make it more efficient?
● (1800)

Dr. Matthew Rempel: I appreciate the question. I don't think I'm
in a position to comment too much on that. Obviously, with all pro‐
grams where funding is involved, there is some due diligence nec‐
essary, and forms. I think most employers and applicants are ac‐
cepting of that circumstance.

For us, the recommendations that we think might make the most
sense are exploring the full-year eligibility and exploring how we
could inform employers earlier in the process that they're eligible
so that they can continue to compete and hire top talent.

Mr. Tony Van Bynen: Thank you, Mr. Chair.
The Chair: Thank you, Mr. Van Bynen.

[Translation]

Ms. Chabot, you have the floor for six minutes.
Ms. Louise Chabot: Thank you, Mr. Chair.

Thanks to the witnesses for being with us.

I'll go to Mr. Rempel first.

Mr. Rempel, I'm going to try to ask questions that are related to
what you outlined, but I would also note that the focus of the study
we are conducting is the Canada summer jobs wage subsidy pro‐
gram and that its purpose is to determine how changes can be made
to that program. Questions have been raised about its funding and
terms.

Unless I misunderstood you, you're suggesting that we could
combine the work-integrated learning and skills program with the
Canada summer jobs program. I'd like you to explain to me the
benefits of combining those two programs, even though they're
funded separately and, in some respects, have different objectives
as well.

As you know, the federal learning and skills program doesn't ap‐
ply in Quebec because we have our own learning and skills devel‐
opment agreements and programs.

Consequently, Canada summer jobs is the program that interests
me. I'd like to know how we could improve its operation, flexibility
and especially its funding. As we see it, increasing demands will be
made on this program. We've seen it and can observe it in our rid‐
ing offices. However, funding for it has remained stagnant, or has
barely exceeded pre-pandemic levels, and that has caused prob‐

lems. We know that funding has fallen to $400 million, nearly
one third of what it was in the budget that was introduced in the
unique circumstances of the pandemic.

In addition, Canada summer jobs allows young, full-time stu‐
dents to hold full-time employment for a specified period of time
because that suits them. For employers, as regards programs, there
are a lot of day camps, for example. Many employers and commu‐
nity organizations have summer employment programs and need
students in order to support their projects.

I'm trying to get a clearer understanding of what you're propos‐
ing. As I understand it, the idea would be to combine these pro‐
grams. How would that benefit the Canada summer jobs program?

[English]

Dr. Matthew Rempel: Thank you very much for the question.

Just as a point of clarity, I don't think that CEWIL is proposing
that we combine the programs. It's simply suggesting that there
might be a way to adjust some of the eligibility requirements to
thoughtfully harmonize meeting the objectives of government
across two different programs. For example, with the Canada sum‐
mer jobs grant program, I think the average funding is closer to
eight weeks of employment, whereas a traditional co-op experience
for a post-secondary student might be much longer than that. If we
wanted to find ways and opportunities, like in that example, to
achieve the goals of both programs, it may make sense to review
the programs and the review process through that lens.

I do want to comment that these programs are designed for dif‐
ferent audiences in some cases. Different employers are eligible un‐
der different programs.

I just admit that occasionally there's some overlap in that. If we
wanted to be thoughtful in achieving two goals at the same time,
we could review some of the eligibility of the existing program
structures. The length of funding available might be a considera‐
tion. Another might be some work-integrated learning students who
meet industry needs. It could be working in a part-time capacity,
which again wouldn't be eligible with the current rules of the
Canada summer jobs program.

I hope that helps clarify. Thank you for the question.

● (1805)

[Translation]

Ms. Louise Chabot: Thank you very much.

As you know, we can first set objectives in conjunction with the
Canada summer jobs program and then observe the results. As re‐
gards the eight-week employment period you're referring to, it has
to be said that it's often the result of the projects that we see.
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Non-profit organizations, small businesses and municipalities
will generally seek employment periods longer than eight weeks.
However, they're granted eight weeks for funding-related reasons. I
tend to agree with you that eight weeks may not be long enough for
a project designed to meet community and learning needs and to
provide work experience.

That being said, as a result of funding issues, we're more likely
to see a decrease in the number of working hours. One of your rec‐
ommendations is that the eight-week period be extended. The pro‐
gram runs longer than eight weeks, but, as I understand it, only
eight weeks are subsidized.

Another of your recommendations is that the calendar be adjust‐
ed to accommodate the situation of students enrolled in post-sec‐
ondary education. We've already heard about this possibility. We
know that high school calendars aren't the same as those of the col‐
leges and universities. I think that offering the program earlier is a
positive point, and that's a recommendation that we could get be‐
hind.

The Chair: Thank you, Ms. Chabot.
[English]

Ms. Bonita Zarrillo (Port Moody—Coquitlam, NDP): Thank
you, Mr. Chair.

I'm just going to ask some quick statistics questions of Mr. Dale
and then I'll go to Mr. Rempel.

I note, Mr. Dale, that the Canada summer jobs program says on
the Government of Canada website that the program “aims to pro‐
vide flexible and holistic services to help all young Canadians de‐
velop the skills and gain paid work experience to successfully tran‐
sition into the labour market.”

It was concerning to hear you say that there are groups that are
under-represented in the labour market that have a harder time en‐
tering.

Before I ask a little bit more about that, did I hear correctly that
60% of the open jobs do not require high school education?

Mr. Vincent Dale: Let me just check my notes.

There are 58.1% of job vacancies that require a high school
diploma or less, as of the most recent data.

Ms. Bonita Zarrillo: It's a diploma or less.

I have another statistical question.

You mentioned about the earnings. In the last meeting on this, I
was interested in the gender split on earnings. Can you share that?
You had an overall number, but what's the gender split?

The Chair: Who was that directed to, Madam Zarrillo?
Ms. Bonita Zarrillo: Mr. Dale, you were on mute for all of that.

You'll have to go back to the gender split on earnings.
Mr. Vincent Dale: I don't have that on hand, but we would be

happy to give that to the committee in writing.
Ms. Bonita Zarrillo: Okay. Then just to go back to the other de‐

mographics, I would like to hear that for under-represented groups
as well. If you have some information on it, that would be great.

I want to go then to Mr. Rempel, to talk about this objective of
the summer jobs program for folks to have the skills and the ability
to transition into the labour market.

What are some of the challenges that students share with you in
dealing with moving from their summer jobs grant over to the
labour force? Does it vary by gender or other demographics?

● (1810)

Dr. Matthew Rempel: I don't think I'd be in the position to an‐
swer what our membership is hearing from the students directly.
The feedback and recommendations that I wanted to share are just
from the members of the CEWIL community, primarily those who
work in higher education institutions and how they've interacted
and what they've experienced with their students and their employ‐
ers who are interested in using the Canada summer jobs program.

My apologies for not being able to answer that directly.

Ms. Bonita Zarrillo: That's all right, Mr. Rempel.

They don't report back on the experiences of any of their students
when they're coming forward to your organization. They're just
looking more at what their needs are to meet their objectives. The
employers are talking about their objectives and needs. Is that
right?

Dr. Matthew Rempel: Yes...in some ways. I'll just explain how
our membership would be involved with the recruitment process,
which might involve employers leveraging the program.

Many colleges, polytechnics and universities across this country
have job boards that are available to their students and have a close-
knit relationship with employers and industry partners who are re‐
cruiting students from those academic institutions.

In the scenarios where employers are looking to access the wage
subsidy through this program, they may very well also be recruiting
through the academic institution. Similarly, students would be ac‐
cessing their career services department to connect with employers
who are actively seeking in the summertime, and the feedback that
they receive would be through just the regular conversations that an
institution has with their employer base who are using the services
at the school.

In the context of work-integrated learning, one of the recommen‐
dations that we're offering is around quality work experiences. It's
our belief in CEWIL that having structure around a work experi‐
ence and having educational elements and facilitated learning that
is in the spirit of the relationship between a higher education insti‐
tution, the student and the employer, tends to yield the highest re‐
turn on skills acquisition and growth and development through a
student cohort. This is obviously what we work towards and cham‐
pion at CEWIL.
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It's not to say that summer jobs or part-time jobs that don't have
that academic structure and support can't be meaningful. They ab‐
solutely can. We just know that, when there are supports, there's an
educational environment and the post-secondary institution is in‐
volved, those are the ones where we can have thoughtfully struc‐
tured, meaningful, high-quality work experiences for our learners
and students, and for the employers as well.

Ms. Bonita Zarrillo: That's great.

I have just one quick question then. What data is captured on
your end? Are there post-surveys for the partners you work with?
What kind of information is available? Ultimately, the goal is to
make sure these folks can transition into the labour market, so I'm
just wondering how you measure that.

I'll take this opportunity to say that HealthCareCAN came to see
me yesterday about stipends for research students, the amount of
good work they do and how little they get paid, so I'm also interest‐
ed to know if you hear anything about this correlation between em‐
ployment and housing right now for students, because we know it's
a very difficult time.

Dr. Matthew Rempel: I don't think that many members of the
CEWIL community or post-secondary institutions are explicitly
tracking which of their students are receiving summer jobs or the
employers who are receiving the stipend. I'm not aware, personally,
of any line of sight that would offer that insight. If it did exist, it
would likely be more localized to individual academic institutions.
It wouldn't be information that CEWIL would be collecting or ask‐
ing for.

I'm afraid I can't answer that question for you directly, but thank
you.

The Chair: Thank you, Ms. Zarrillo.

Mr. Aitchison, you have five minutes.
Mr. Scott Aitchison (Parry Sound—Muskoka, CPC): Thank

you, Mr. Chair. I'll start, if I could, with Dr. Rempel.

You're in the hot seat, Dr. Rempel.

In 2023, for the Canada summer jobs, the top five national priori‐
ties for the program were to focus on youth with disabilities; Black
and other racialized youth; indigenous youth; small business and
not-for-profit organizations that self-report as having leadership
from groups that are under-represented in the labour market; and
small business and not-for-profit organizations in environmental
sectors.

You may have heard, Dr. Rempel, that Canada is in the midst of
a housing crisis right now. I'm wondering what you think about the
idea of maybe changing the priorities—altering them, adjusting
them, adding to it, maybe—to reflect national priorities and urgent
national needs, such as housing or maybe even organizations that
support addiction and mental health treatment, those kinds of
things. Would you consider that?
● (1815)

Dr. Matthew Rempel: Thank you for the question. I'm in the hot
seat indeed.

I think the space that we're most qualified to speak to is our line
of business, which is supporting students in work-integrated learn‐
ing. In the spirit of our mandate and sphere of opinion on govern‐
ment policy, we do appreciate and absolutely value all wage sub‐
sidy programs for youth and for work-integrated learning. I can say
with confidence that our members are very appreciative. Employers
require it, and it inspires them to continue to reinvest in our youth
through these programs.

From that lens and that vantage point, I can share that we appre‐
ciate the programs, but I don't think CEWIL would be in a position
to comment on the other elements of the question. Thank you.

Mr. Scott Aitchison: Okay. Let me try this, then. You're not
wanting to comment or give an opinion on whether these should be
considered priorities within the program. Do you think the summer
jobs program could be adjusted or could be used as a tool to focus
on...?

Let's take the labour shortage, for example, in the housing sector.
The labour shortage is one of the big challenges we have in the
housing sector. We just don't have enough electricians or carpen‐
ters. We don't have enough people in skilled labour and the skilled
trades. That's not a secret to anybody, I think.

Do you think the Canada summer jobs program would need
changing, or could be changed, to maybe try to help address those
issues? You understand the system better than I do, I'm sure.

Dr. Matthew Rempel: Thank you for the question. I probably
don't understand the system or how the program decisions are cre‐
ated any better than you do. I'm afraid I wouldn't feel in a position
to be able to comment on that.

Our awareness, working with youth who are traditionally in co-
op and working in great learning experiences, is that it is difficult
and it is competitive. We do need employers and industry partners
to continue participating and creating high-quality work experi‐
ences for our students. They rely on it. All programs that support
that mandate and support student success are programs that we ap‐
preciate.

Mr. Scott Aitchison: Thanks for that.

I'd like to go to Mr. Dale and speak a little more about the skilled
labour shortages.

I'll just share with you that CMHC released a report in October
2022 called “Labour Capacity Constraints and Supply Across Large
Provinces in Canada”. That report projected that Ontario, Quebec
and British Columbia would need to double housing starts over the
next decade to reach CMHC's 2030 affordability supply target, but
that labour constraints would limit these provinces. In Ontario, it
would be limited to about 36%, Quebec 41%, and 29% in B.C., un‐
der a best-case scenario.
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I'm wondering if you can tell us what Statistics Canada is seeing
in the labour market when it comes to increasing the skilled trades
participation in Canada. Do you think the summer jobs program
might be a way to assist there, if necessary?

Mr. Vincent Dale: Thank you for the question.

I can give you a sense of the range of data we have that responds
to that question. I don't necessarily have the analysis or the results
to present today. I can tell you that we have quite detailed informa‐
tion on job vacancies by industry and occupation. We can speak to
vacancies in the construction sector and vacancies in the skilled
trades. Similarly, we can tell you that we have detailed information
on employment by skilled trades and detailed information on par‐
ticipation in apprenticeship programs.

We do have the elements that would respond to your question. It
would require some integration of that data and some analysis to re‐
spond more fully to the particular policy questions you are asking.

Mr. Scott Aitchison: I'm running out of time. Just quickly, I'm
wondering if you wouldn't mind sharing some of that data with the
committee, if that's possible. I'm very interested in that.

Mr. Vincent Dale: Certainly.
Mr. Scott Aitchison: Thanks.
The Chair: Thank you, Mr. Aitchison.

Mr. Collins, you have five minutes.
Mr. Chad Collins (Hamilton East—Stoney Creek, Lib.):

Thanks, Mr. Chair.

Mr. Rempel, this is a wildly popular program, as I believe you
could imagine. Well over 90% of the employers who responded
commented that it was a very successful program and, of course,
our youth responded as well through a voluntary survey. They re‐
sponded with almost the same level of support, just under 90%.
That's almost unheard of for those of us who have been elected offi‐
cials for a while at any level of government. Getting a 90% score
on any service or program that we offer is almost unheard of.

I missed my opportunity, Mr. Chair, to commend the staff who
were here last week. We ran out of time, and I wanted to commend
them for managing this program, because it is wildly successful.

My question would be around its popularity and the capacity to
deliver more services. Of course, the program has doubled since
2015. Our government has doubled support for the program in
terms of the number of placements, and it was increased even more
so through the pandemic to provide employers, and, of course, ob‐
viously, as part of the youth employment strategy, our youth with
opportunities through the pandemic to ensure that they gained em‐
ployment during some very challenging times.

My question would be this. You have been in business for 50
years. I think you mentioned that at the start of your presentation.
Could you give us a snapshot of the prepandemic scenario? During
the pandemic, how did your organization shift gears to accommo‐
date students and employers under very challenging circumstances,
people working from home, and then how did you come out of the
pandemic in terms of continuing this program and offering the
placements through the employers and the industries you work
with?

● (1820)

Dr. Matthew Rempel: To speak to some observations, at least in
the world of work-integrated learning prepandemic, I think it's fair
to say that co-ops, internships and work-integrated learning became
very popular and were on a growth path across most post-secondary
institutions, whether they be colleges, polytechnics or universities.

Many organizations, or at least many of the institutions, are look‐
ing for ways to balance the needs of students and learners with the
identification of work experiences through our industry and em‐
ployer partners. That's always a bit of a juggling act for post-sec‐
ondary institutions. The demand from the student side is very high.
There always needs to be enough employer opportunity for students
to experience these incredible learning opportunities.

To answer your question about during the pandemic, obviously,
with the economy and businesses unable to operate or have students
in the workplace, we pivoted in a very similar way to many others.
We advocated for employers to keep their co-op and WIL students
as best they could and to leverage virtual work as a solution for
that. We are thankful that many employers did respond and were
able to, in some cases, salvage the education of students who would
not have been able to graduate if they had been unable to have
these working experiences, which were a part of their academic
program. We're very thankful for that contribution.

Similarly, the funding through a range of federal programs, in‐
cluding the student work placement program as well as the Canada
summer jobs program, is absolutely critical to inspiring our em‐
ployers and industry partners to create enough opportunities to
meet student needs across the spectrum of work-integrated learn‐
ing.

Now that we have returned to a case of a bit more normal, I think
we're going to continue to experience that supply-and-demand
curve of students who need eligible, high-quality work experiences
as part of their academic journey through post-secondary. Then
there's also a cohort of students who may not be enrolled in post-
secondary education who also require work experiences to enable
them to develop the skills to pursue their career paths, even if it's
not in the higher education direction.

It's our belief that wage subsidies in that environment do inspire
employer participation, and that is required to support youth and
our learners' needs.

Mr. Chad Collins: Thanks, Mr. Rempel.
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You heard from Mr. Dale about some of the gaps that we still
have in terms of accommodating and assisting equity-seeking
groups. You did mention that at the tail end of your introduction.

Can you provide some information to the committee in terms of
the progress you have made with employers and industries in terms
of providing more support for those groups that are under-repre‐
sented in the workforce based on the information that Mr. Dale has
presented to us and information that we know is widely available
beyond the StatsCan information?

Dr. Matthew Rempel: Thank you again for the question.

As a professional association, many of our members are the staff
people and stakeholders who participate in student placements and
student work experiences. As a community across Canada, we're all
very invested in ensuring that all students have access to quality
work experiences.

As a professional association, we have provided a fair amount of
discourse and dialogue amongst our national conferences and
around our professional development opportunities, ensuring that
colleagues who are involved in the matchmaking of students with
employers have access to training and advocacy materials to sup‐
port their interactions with employers.

I think many of us know that there are the legal imperatives, but
there are also the systemic barriers that might fall outside of the le‐
gal frameworks that equity-deserving groups may be experiencing
when they're seeking work. In the CEWIL community, we do our
best to make sure that we're advocating, to employers and industry,
fair and equitable recruitment practices. We're equipping members
of our community with the tools they need—
● (1825)

The Chair: Thank you, Dr. Rempel.
[Translation]

Ms. Chabot, you have the floor for two and a half minutes.
Ms. Louise Chabot: Thank you very much.

Thank you, Mr. Rempel.

I think there's a real difference between the two programs, partic‐
ularly as regards co‑ops, as well as work-integrated learning for
post-secondary students. Many Quebec universities have adopted
this arrangement. It's an education program.

However, our goal for the Canada summer jobs program is to de‐
termine how we can improve it. It has to meet specific objectives,
which aren't the objectives of a workplace co‑op, an alternating
work-study program or a skills development program.

I'm trying to get a clear understanding of what you're saying. I
apologize to our witnesses from Statistics Canada, but, since there
are no statistics on the Canada summer jobs program, I'm going to
keep putting my questions to Mr. Rempel.

Mr. Rempel, do you think the Canada summer jobs program
should be improved with regard to funding and job offers?
[English]

Dr. Matthew Rempel: Thank you again for the question.

The context I'm providing is from the lens of work-integrated
learning. I think what happens is that employers who are recruiting
summer students sometimes don't know whether a student is actual‐
ly in a co-op for academic credit or is a student who's looking for a
job between academic terms.

In that context, we offered some considerations for the program
that might increase the eligibility to support some of those co-op
students. In a general sense, we're firm believers in students' suc‐
cess. We're believers in students having quality work experiences,
and additional funding to create additional wage subsidies that al‐
low for that environment to take place is something that we would
be supportive of—absolutely.

[Translation]

Ms. Louise Chabot: The Canada summer jobs program should
at least offer a minimum wage equal to that set by the provinces.

I'm trying to get a clearer understanding here. It seems to me
there used to be something called the student employment program.
Now we call it the Canada summer jobs program. It's aimed at
youth 15 to 30 years of age who, we hope, are studying, and its pur‐
pose is to provide our youth with work experience that's likely to
qualify them for employment but that's also important for their de‐
velopment.

How do you think this program, which differs from the work-in‐
tegrated learning and skills program, could be more flexible?

You said you wanted the program to be offered every year. Do
you think as possible? Would you please explain the benefits of this
proposal?

[English]

The Chair: Could we have a short answer, please?

Dr. Matthew Rempel: Thank you for the question.

We know that students are in non-traditional academic cycles.
Students may have breaks between academic semesters that may
exist within the fall semester and may exist within the winter
semester, and they need work during those breaks in their academic
learning. It's similar to the historical model being summertime,
when most post-secondary students would be looking for work, but
they are available in the fall and winter and in greater numbers.

Similarly, this program, the wage subsidy, supports employer and
industry access to youth talent and provides students with quality
work experiences. As we know, industry and employers have
projects and have work all year long, and it does seem that there
might be an opportunity to consider extending the program across
all three semesters. That would meet the needs of employers who
have work in the fall and winter for students, and it would meet the
needs of students who are on academic breaks in the fall and win‐
ter.

I hope that answers your question.
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● (1830)

[Translation]
The Chair: Thank you, Ms. Chabot.

[English]

Thank you, Mr. Rempel.

I have Ms. Zarrillo to conclude the first round.
Ms. Bonita Zarrillo: Thank you so much.

My questions are going to be for Mr. Dale, but I wanted to recog‐
nize Mr. Rempel today. I really appreciate all the information you
gave us today.

Mr. Dale, I firmly believe in the value of fact-based decision-
making. You presented today the wider understanding of the labour
market. Based on the data you see, on the insights you see and your
office must talk about, what would you advise the government to
focus on for Canada summer jobs grants in 2024, knowing the ob‐
jective is to help young Canadians develop the skills and gain the
paid work experience to successfully transition into the labour mar‐
ket?

Mr. Vincent Dale: I do appreciate the question. However, I
would ask you to understand that it's not within my role at Statistics
Canada to provide policy advice or policy evaluation. Unfortunate‐
ly, I'm not able to answer the question.

Ms. Bonita Zarrillo: I'll frame it in a different way, because
“The Daily” comes out and “The Daily” often has insights rather
than data. It actually looks at the data and data insights.

I guess I would ask the question in a different way. The data I see
in front of me talks about declines in certain channels. We know
there's a significant decline in workers in construction, but an in‐
crease in workers or job opportunities in health care and social as‐
sistance.

Is it important to invest in those job roles that are increasing, or
is it important to fill the gap in those job roles that are decreasing?
Is there a conversation about that within Statistics Canada?

Mr. Vincent Dale: I hope you'll understand I'm not avoiding the
question. I can't speak to the wisdom of investments in one area or
the other, but maybe I could answer your question this way.

One could certainly look at, as I did in my opening statement, the
overall trends in the labour market. In the summer of 2022, the
labour market was extremely tight with historically high unemploy‐
ment rates and historically high job vacancies. Since then, that
tightness has eased somewhat. Employment growth has been steady
but not quite in proportion to population growth. Vacancies have
fallen 30%. It's an indication that labour shortages have eased. As
you suggested in your question, one could look at trends in employ‐
ment or vacancies by industry.

The question was asked about the construction sector. One could
use the data to address the question, “Would it be wise to increase
investment in the construction sector?” That's a valid question, and
one could use Statistics Canada data to inform decisions around
that question.

The Chair: Thank you, Ms. Zarrillo and Mr. Dale.

I would like to thank the witnesses for appearing in the first
round and providing testimony to the committee members.

With that, we'll suspend for a few minutes while we get ready for
the second group of panellists.

Again, to those witnesses who appeared, thank you so much.

● (1830)
_____________________(Pause)_____________________

● (1835)

The Chair: Committee, we'll resume with the second group of
witnesses.

In this timeline, we have in the room Michel Cantin, Club de
Tennis Saint-Jérôme, and appearing by video conference, we have
Kim Thomas from Neptune Natation Artistique.

Mr. Cantin, you have the floor for a five-minute opening state‐
ment if you choose to make an opening statement.

[Translation]

Mr. Michel Cantin (President, Club de Tennis Saint-Jérôme):
Good afternoon.

Thank you for the opportunity to express my opinion. I am the
president of a local tennis club in Saint‑Jérôme and the president of
a regional association. I was disappointed when I learned that bud‐
get cuts had been made to the Canada summer jobs program. This
is a program that is unanimously supported. Everyone acknowl‐
edges the importance of this program and its objectives for both
youth, non-profit organizations and small businesses. We are a non-
profit sports organization. Sport is very important for citizens' phys‐
ical and mental health. There is also a community side to it. I would
therefore like to make the committee aware of how important this
program is.

The population of the regional county municipality, or RCM, of
which Saint‑Jérôme is a part, is 600,000 inhabitants. Just imagine
the benefits that a program such as yours could afford in a region
such as ours alone if we continued to promote it properly and rec‐
ognized its true importance.

We represent a lot of volunteers, and they are good volunteers.
Many of them are retirees who have held prominent positions and
give a great deal of their time to their fellow citizens. This program
also makes it possible to match youth who are embarking on ca‐
reers with people who are established in the workplace. That's very
important. Budgets are very important when it comes to promoting
this kind of program, even in a community such as ours. In other
words, you always have to be ready for the possibility that they
have to be increased, especially if you think it's a good idea to pro‐
mote the program and make it increasingly accessible.
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Allow me to explain why I'm talking about the program's acces‐
sibility. Personally, I think it's difficult to apply to the program be‐
cause the people who administer it are somewhat removed from the
labour market. We have very good cooperation with all the employ‐
ees who manage the Canada summer jobs program, but we often
work online and that's difficult. When we contact them, someone
may call back 48 hours later, and it's never the same person who re‐
sponds. Once this part of the application process is improved, you'll
receive increasing numbers of applications because the need is
great. This is a program that no one will criticize. Everyone will be
pleased with it. Consequently, you must be sure to make the neces‐
sary investments in it because we need it.

Our club had to hire coordinators to develop tennis in our region.
Then we had to hire financial people and monitors. If we want to
develop regionally, we'll have to ask the municipalities to build ten‐
nis infrastructure. So we have to establish a solid base. We'll be of‐
fering increasing numbers of good jobs. As someone said, it's very
important to offer good jobs, and we've got them. I can also tell you
from experience that this program has provided many young people
in the labour force with their first job. We've hired students who
worked for us for two or three years. Then they were hired back
and went on to very good positions.
● (1840)

I would just like to make everyone aware of that. It's very impor‐
tant that the government continue this funding and consider in‐
creasing it regularly.

I'm very pleased to have met you.

Thank you very much.
[English]

The Chair: Thank you, Mr. Cantin.

We have Ms. Thomas for five minutes, please.
[Translation]

Ms. Kim Thomas (President, Neptune Natation Artistique):
Good evening.

Thank you for welcoming me here this evening.

I am the president and treasurer of the Neptune Natation Artis‐
tique club, which is located in the Laurentians region.

The Canada summer jobs program has been a boon to us for
many years. It has helped us run a day camp every year for
two purposes: to employ students from the region and to enable
parents to go to work. There is a critical need for day camps in the
Laurentians region. The funding we receive helps us keep the costs
of a specialized camp relatively low and enables parents to sign up
their children. This helps us recruit new members and keep our club
viable.

Thanks to this program, the female students we hire in summer,
and rehire every year, become evening coaches during the school
year. The program lets us offer them 35 hours of work a week. As
someone said earlier, the length of the program is limited to
eight weeks, and, if it could be extended, that would give us more
resources.

As you know, small not-for-profit organizations, or NFPOs, such
as ours were hard hit by the COVID‑19 pandemic. Lost or reduced
funding can result in cancelled camps, and that's more or less what
happened last year because only one position was recommended for
our project. However, in artistic swimming, we can't have only
one coach on the pool deck. When the children are in the water, we
absolutely need two persons on the deck for safety reasons. Since
costs therefore ran too high, too few swimmers registered. That af‐
fected our organization throughout the year because we use much
of the money from camp registrations to offset turnover costs.

Our small artistic swimming club has 60 swimmers during the
year. We make considerable use of this program to create visibility,
enable parents to go to work and allow for some turnover during
the year.

It's important to understand that altering a program such as this
one, when there aren't necessarily any alternative solutions for
small organizations such as ours, has a direct impact on their annual
budgets.

● (1845)

The Chair: Thank you, Ms. Thomas.

[English]

We'll now begin with the first round of questioning with Ms. Fer‐
reri for six minutes.

Ms. Michelle Ferreri (Peterborough—Kawartha, CPC): Mer‐
ci, Mr. Chair.

I apologize that my French is not yet there so that I'm confident
enough to speak in it. I appreciate your being here and sharing your
experiences. I hope you can both hear me with translation.

Is the translation working?

A voice: No.

Ms. Michelle Ferreri: How about now? I'm going to speak now.
Can you hear a translation in your ear?

[Translation]

Good evening and welcome.

[English]

Mr. Cantin and Madame Thomas, thank you.

I think what we just witnessed was a bit of what we see in my
office as a member of Parliament. Sometimes there's a a barrier in
being able to access stuff if you don't know how to use it.

You referred to not being able to access the program. Applying
for it...you were saying the website was a challenge for you.
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Again, much like the technology you're experiencing at this very
moment—and you're really making me realize how deeply I want
to learn French—I would ask how you would like to see the pro‐
gram improved so that your very amazing volunteers, who might be
seniors and who might not know the technology, know how to ap‐
ply online or how to do that. That's a big barrier. How do we im‐
prove that?

What would you like to see?

[Translation]
Mr. Michel Cantin: As you can see, it isn't easy for a man of my

age—I'm 78 years old—to use technological resources.

Many community organizations also have trouble, particularly
because the way to apply to the program is impersonal. For exam‐
ple, sometimes we have problems trying to sign up. One day when I
was trying to write $30.00 in French, I wrote it with a decimal
point. It took me some time to understand that I had to use a com‐
ma. That's one example among many. When I need help dealing
with a bug, I call the telephone service at the given number, but the
waiting time is 48 hours. I'm sitting in front of my computer and
don't want to wait 48 hours, so I hang up.

We should have someone who's responsible for a region such as
the Laurentians, for example. I like to solve problems by meeting
with people in person. I think we're losing some players.

Now that I've discovered the Canada summer jobs program as a
funding source, I want to use it. I want to send a message to a lot of
people that I know who live in the region. That'll result in more ap‐
plications.

I would therefore like to bring the service that the program pro‐
vides to us in the Laurentians. In other words, I'd like to have some‐
one who is responsible in the region and who could answer our
questions and provide information. When I speak to someone from
the program and explain my problem, that person can tell me
whether what I'm saying is right or not. If I ask someone to call me
back, I don't know who I'm dealing with because it could be just
anyone.

If the service is provided as it should be, it'll be a gem. A lot of
people will be able to get jobs. A lot of organizations will also be
able to benefit from the presence of these young people. As a result,
both parties will benefit, but so will the community. Everyone will
be happy. So we should move the application process closer to the
labour market to facilitate things.

I get nervous when January comes around. I prepare my job de‐
scriptions and I know I'll have to apply to the program and that it
will be a long process. So I'd like to have help available near my
home. That would be one way of solving the application problem,
for example.

There's another aspect that I especially want to discuss. You must
never contemplate cutting budgets. You must always think about
increasing them every year unless you stop promoting the program.
If that's the case, budgets can be cut. If you continue promoting the
program as it should be, it will be a winning ticket every time.
That's the message I want to send.

● (1850)

Ms. Michelle Ferreri: Thank you very much, Mr. Cantin.
[English]

I appreciate your answer. I think what you said is what we often
hear: Customer service and having people show up to work in the
office makes a very big difference.

Thank you very much. I'm sure I'm out of time.
[Translation]

The Chair: Thank you, Ms. Ferreri and Mr. Cantin.
[English]

Ms. Murray, you have six minutes.
[Translation]

Hon. Joyce Murray (Vancouver Quadra, Lib.): Thank you
very much, Mr. Chair.

Mr. Cantin, thank you for everything you said about the program
and its value, as well as about the youth and organizations that ben‐
efit from it.

I have a few questions that I would like to ask you, and
Ms. Thomas, because you are both beneficiaries of this program.

Is there a process for asking you whether the program has or
hasn't worked and what could be improved? Is a survey conducted
every year at the end of the program?

Mr. Michel Cantin: What could be improved? It's working very
well.
● (1855)

[English]
Hon. Joyce Murray: No.... Excuse me. I'll use the interpreta‐

tion.

Has Service Canada surveyed you as an employer to get your
feedback?
[Translation]

Mr. Michel Cantin: Yes, they asked me for my opinion, and I
gave it to them. I also gave Mr. Sugrue my opinion earlier. I'm hap‐
py to be here because this is so important. I think this is a very im‐
portant study for everyone because this is a great program. I also
benefited from a similar program, for careers at the time, that was
managed by the department responsible for employment. I had a
labour relations placement with the post office department and was
subsequently offered a position. I worked in labour relations, and
then staffing, for the post office department. So I know first-hand
that this is a good program.

Hon. Joyce Murray: Thank you very much.

So the government is trying to understand what's working well
and what can be improved. That's good. The department is gather‐
ing those data, not Statistics Canada.

I have another question. My riding took advantage of this pro‐
gram for 15 years or so. Of course, the government doubled the
number of program beneficiaries in 2015, but cuts may be made
one day. That's what happens over time.
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Is it better to have more employees working fewer weeks, or
fewer employees working more weeks?

Mr. Michel Cantin: It should be both.
Hon. Joyce Murray: If you had to choose one of those options,

which would it be?
Mr. Michel Cantin: Personally, I don't think I had enough

weeks.
Hon. Joyce Murray: That's what I hear in my riding too. It's

better to have more weeks, even if that means fewer employees.

I have another question.

Both of you work in the sports sector. Is it important to have stu‐
dents who are focusing on a career in your field, or can other stu‐
dents get a job with you and take advantage of that experience, for
example, by learning how to start on time, work hard and solve
problems?

Ms. Kim Thomas: In our case, we generally want female stu‐
dents in a bachelor of kinesiology program seeking a career in
sports coaching. Artistic swimming, of course, is a very feminine
sport. Consequently, many of our coaches are young women who
are studying for a long-term career as coaches or kinesiologists.
They therefore benefit directly from the program, but you also have
to consider all the benefits that flow from working in a first student
job. You have to understand that we have two types of employees
in our club: bachelor-level students, but also assistants, young
woman 15, 16 and 17 years of age who are working in their first
jobs and thus acquiring experience.

It's important not to limit oneself to the idea that the job offered
to a youth must absolutely be related to his or her future employ‐
ment. The program should also be open to students who can acquire
their first work experience.

Mr. Michel Cantin: The same is true in our case. We've had stu‐
dents who are now pharmacists. These were nevertheless good
summer jobs for them because they helped them learn how to com‐
municate, to go out and meet with the representatives of the munic‐
ipalities and so on. They acquired all kinds of experience that
served them well in their development.

Both components are important, of course. You mustn't focus
solely on students who want a career in the field we propose. We
prefer them, but others can definitely take advantage.
● (1900)

The Chair: Thank you, Ms. Thomas and Mr. Cantin.

Ms. Chabot, you have the floor for six and a half minutes.
Ms. Louise Chabot: Thank you, Mr. Chair.

Thanks very much to both of you, witnesses from the beautiful
Laurentians region. Your testimony is relevant to the purpose of our
study, which is simple: to review the funding of the Canada sum‐
mer jobs program because it has undergone a major cut and to see
how we can improve it. I don't think that any member of our com‐
mittee doubts the value of this program. The task for us is to see
how we can improve it.

Ms. Thomas, have you been using the Canada summer jobs pro‐
gram for many years?

Ms. Kim Thomas: I'm starting my sixth term on the club's
board. Before taking up my position, I believe the club had used the
program for two years. That means perhaps seven years in total. In‐
cluding 2020, the year when the COVID‑19 pandemic started and
obviously no day camps were held, that means we've definitely
been running the camps with the program's assistance for six years.

Ms. Louise Chabot: You also said in your testimony that you
had requested two positions this year, but that you only got one.

Ms. Kim Thomas: I had requested three.

Ms. Louise Chabot: That put paid to funding for the youth day
camp project, which benefits both the youth participating in the
camps and their parents, as well as those who are thus able to ac‐
quire initial employment experience for their future.

Ms. Kim Thomas: That's correct. We actually applied for
three positions because that's the number of positions we generally
request. We got them the previous year, but we weren't even able to
get two this year. Given our cost increases, we weren't able to em‐
ploy three students this year.

Ms. Louise Chabot: Did the Canada summer jobs program offi‐
cers ask you to report on that? Did you tell them you were con‐
cerned about the consequences that would have for your organiza‐
tion?

Ms. Kim Thomas: Yes. I completed the report at the end of the
program and forwarded it to Canada summer jobs once we had de‐
cided not to hold the camp and cancelled the project.

Ms. Louise Chabot: More broadly speaking, what effect do you
think that cancelling the day camp had on the parents or the com‐
munity?

I understand that we're talking about an artistic swimming camp.
However, we have to consider the statistics on drowning deaths
recorded during the summer. Unfortunately, I think they were even
higher in the day camps. As we all know, it's important for young
people to learn how to swim.

If you had a recommendation to make for the next program,
which will be coming out soon, what would it be?

Ms. Kim Thomas: The specific circumstances of the applicants
must be taken into consideration.

In our case, receiving a subsidy for a single position may mean
we have to cancel our day camp essentially because we absolutely
need to have at least two employees for safety purposes.

All our coaches are also national-level lifeguards. That's a re‐
quirement of their employment with us. Even though a lifeguard is
on the pool deck, we require that all our coaches also be lifeguards.
Consequently, in our particular case, we absolutely must have at
least two employees on site. Even if there are only 10 children to
supervise, that would be too many for a single coach. The ratio
would be too high. We therefore need two coaches for a group of
10 children.
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● (1905)

Ms. Louise Chabot: I congratulate you for your commitment.
Ms. Kim Thomas: Thank you.
Ms. Louise Chabot: I understand that this isn't your first experi‐

ence with the Canada summer jobs program.

As regards the application, what is?
Mr. Michel Cantin: I haven't been handling the application for

that long.
Ms. Louise Chabot: I'm talking about the applications for jobs.
Mr. Michel Cantin: Yes. At first, other people handled the ap‐

plication. We were previously fortunate to have an experienced
treasurer, and he was always the one who completed the applica‐
tion. That stopped at one point. I thought that made no sense, so we
started over.

This year, there have definitely been some cuts, but at the same
time we've been fortunate because, to our great surprise, the Ville
de Saint‑Jérôme renovated our 24 tennis courts. So there have been
cuts, but there haven't been too many consequences as a result this
year. It's next year that we are concerned about. We now have new
courts ready to be used next year; so we would definitely like to
have a coordinator, someone responsible for funding and mainte‐
nance workers responsible for the various facilities.

Ms. Louise Chabot: That's what I wanted to ask you. What
would the consequences have been if you hadn't had that good for‐
tune?

Mr. Michel Cantin: At some point, volunteers have to compen‐
sate for the lack of resources. So you have to find people who are
prepared to get involved and to give a lot of their own time, which
they may find exhausting. There are always volunteers who come
back, but ever since we've had access to this program, the youth re‐
ally help us and even teach us a lot of things. It's very important to
continue that relationship.

The Chair: Thank you, Ms. Chabot and Mr. Cantin.
[English]

Next, we have Ms. Zarrillo for six minutes.
Ms. Bonita Zarrillo: Thank you so much, Mr. Chair.

I'm going to start with you, Ms. Thomas, because you talked
about so many points in your presentation today.

I know this program has an objective of being a benefit to the
employees. It has benefits for students. They are able to gain the
skills they need to go out and work. As you said, there are so many
other important benefits related to kids being out of school and hav‐
ing opportunities to learn a life skill around swimming, connect to
their communities and help out parents who go to work. It is very
often the woman who is looking after child care during the summer.

I see this study as being very gendered...this whole Canada sum‐
mer jobs program. Work itself is gendered. Employment insurance
was made based on gender. The labour stats are collected on gen‐
der, so this is very interesting to me. We saw in the data, the last
time we met, that two-thirds of the jobs that go through the Canada
summer jobs program go to women and girls. I take a bit of person‐

al offence when we cut jobs that matter so much to women and
girls.

My question is around that. You mentioned that you asked for
three jobs and it went down to one. My question is this: How far in
advance do you plan your programs, and did you have to spend any
marketing money, or money, up front to prepare for those anticipat‐
ed jobs?

[Translation]

Ms. Kim Thomas: We actually prepare for our camp every year.
It's recurring, so we know that the camp will involve at least
three employees. We add others if that proves necessary. We need
the Canada summer jobs program so we can recruit at least two of
our employees and start up the camp's activities. Apart from that it's
the registrations that enable us to offer the camp. We have to plan
it, and the planning is done throughout the year. We offer artistic
swimming activities all year round. To ensure the camp is well
planned, we plan it at the same time as we hold our regular activi‐
ties.

We definitely need to do promotional work. In the Laurentians,
we're fortunate to be cooperating with the Centres d'activités
physiques Rivière‑du‑Nord, the CAPRDN. They usually do the ad‐
vertising for our camps. So we're connected to them. They handle
registrations through their website and then forward all amounts re‐
ceived with the registrations. As a result, we don't need to promote
the camps.

However, we make extensive use of social media. We're part of a
youthful community and we're a young team, so a lot of our adver‐
tising is done on social media and in the Laurentian cities that let us
use their recreation publications.

● (1910)

[English]

Ms. Bonita Zarrillo: That's wonderful. Thank you so much.

My next question is around making the program better. Part of
this study is to find out where the gaps are and where we can poten‐
tially make this program better for the students, but I also see this
as a wonderful ability to build community. I'm asking about what
additional questions should be asked on the post-survey. I under‐
stand there is a mandatory one for employees and it's optional for
the students who take on the roles.

What other questions do you think would be important so that
the government has a good understanding of the success and gaps
of this program?
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[Translation]
Ms. Kim Thomas: As I previously said, you have to know the

actual needs of the organization submitting the application and the
specific requirements it must meet. In our case, for example, we
have to make sure that our employees are national-level lifeguards.
It's important to know that we have to pay for any upstream courses
that may be necessary. If our coaches don't have the necessary
training, we require that they get it before taking up their position,
and we reimburse them for those costs after the fact.

So it's important to ask those kinds of questions regarding the
necessary training on which the job depends. For us as an employ‐
er, it's important that funding cover the specific needs that we have
to meet to ensure the connection among the various stages. We
need the program so we can have two employees, and our employ‐
ees must have acquired that specific training.
[English]

Ms. Bonita Zarrillo: One of the other things I was interested in,
when officials were here in the last meeting, was how much of an
opportunity there is to educate young people about income tax and
about filing their taxes and what kinds of entitlements they are po‐
tentially eligible for. Have you ever heard from your employees or
the students who work with you that they'd like more information
on that, or is that something totally outside this program?
[Translation]

Ms. Kim Thomas: To be really honest, I must say that we give
them a lot of assistance in that area. We use a pay system and we
show them where to access their pay statement. At the end of the
year, I put all the documents they need to file their tax returns on‐
line, and I show them where to access their T4 slips or their
Relevé 1, which they need in Quebec.

That support is provided to employees through the program it‐
self, but it could help them. These youth have to learn how to man‐
age this, even though tax withheld is refunded to them in full. They
have to learn how to manage their official documents. They need to
know where to find their pay statement and the other documents
they need to file their tax returns.

Yes, that would be a very good thing to add to the program.
The Chair: Thank you, Ms. Zarrillo.

[English]

Ms. Falk, you have five minutes.
Mrs. Rosemarie Falk (Battlefords—Lloydminster, CPC):

Thank you very much, Chair.

I'd like to thank the witnesses for their contributions to this study
of the Canada summer jobs program and for being here today.

I think it's very important that government programs are accessi‐
ble to those they are designed to serve, that they are fair and that
the delivery of the program is also efficient. As employers and ap‐
plicants with first-hand experience, I greatly appreciate your testi‐
mony here today.

Ms. Thomas, I'd like to start with you. I know we heard from Mr.
Cantin on his experience with the application process, but I'm won‐
dering, in your experience, because you did say you have applied

over several years for Canada summer jobs, if the application pro‐
cess has been simple and easy to follow.

● (1915)

[Translation]

Ms. Kim Thomas: In actual fact, I worked all year long with
computer tools and an online application platform, so it isn't that
much of a challenge for me. I have to admit that it isn't the easiest
platform to use, so I can understand the trouble that Mr. Cantin en‐
countered. It wasn't a nightmare for me to navigate, but I would say
it's not an intuitive interface. Would there be some way to improve
it and make it more intuitive for the user? I think so.

At the first step, when users connect, they're directed to a page
where they have to find their business and click on it to bring up the
form and the decision. I honestly have to say that the visual aspect
is somewhat confusing and could be revised. Having said that, I
haven't had any difficulty completing an application.

[English]

Mrs. Rosemarie Falk: Thank you.

Would you say that the process and the website used plain lan‐
guage, meaning easy-to-understand, simple and straightforward
language?

[Translation]

Ms. Kim Thomas: Yes, it's quite easy to understand, but it could
be improved by making it more intuitive, as it were.

Mr. Michel Cantin: The more you use it, the more you familiar‐
ize yourself with the site. It's well done, but there are some minor
problems. For example, when I recently went onto the site, it asked
me for a tracking code. I don't remember what that was about and I
eventually lost my page. If you take too much time, you lose the
page and have to start the process over. At times I've had to rewrite
entire job descriptions and all kinds of other information that the
bureaucracy requires be included. These are minor points that could
be corrected.

It's obviously easier for Ms. Thomas, who's used to this kind of
site. I have to say though that I'm gradually getting good with it too.
So it's workable. It isn't the end of the world.

People always seem to complicate things. Why simplify when
you can complicate them? That's often the message that seems to be
sent. It's hard to simplify things, from what I can see, but they
should be simple. We could skip a lot of it.

[English]

Mrs. Rosemarie Falk: Yes, I agree. I also agree, I think, that
when things are simplified, it takes away a barrier to people access‐
ing the program.
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I also want to quickly ask both of you this. I know my office has
heard a lot of complaints on timing. Sometimes the launch of the
program doesn't give enough time to get the application in, or when
you find out that you have been accepted for funds, sometimes the
timing doesn't seem right for when kids are out of university and
that type of thing.

I'll just start with Ms. Thomas first. Can tell me if you've had any
problems with timing in that area? Then I'll follow up with Mr.
Cantin, please, very quickly.
[Translation]

Ms. Kim Thomas: Since the program never launches on a spe‐
cific date, it's very hard to know what to expect. We're always on
tenterhooks in early January, wondering whether the launch will be
on January 15 or January 30, for example, because we have roughly
a month to submit all our applications after the program launches.

After that, the time we spend waiting for a response is never the
same. We can't be sure we'll get an answer on April 15, for exam‐
ple. Sometimes it comes in early April, other times at the end of
April, and that affects how we reserve facilities. This may be true
for Mr. Cantin as well. We have to commit to the cities and tell
them when we'll need the pool. We have a deadline for cancelling
those reservations. If we cancel too late, we're charged for it. Con‐
sequently, we don't know whether we'll need the pool until we've
received a response to our application. If the answer comes too late
and we're ultimately informed that funding has been granted for on‐
ly one position, as was the case last year, we can't hold the camp
and have to pay a penalty for cancelling.

So it's very hard not having fixed dates. The program's dates
should be fixed. For example, you could require that the applica‐
tions be received no later than January 15 and that responses be
sent out by April 15 at the latest. That would make it much easier
for the organizations to manage these applications and properly
plan their activities.
● (1920)

The Chair: Thank you, Ms. Falk and Ms. Thomas.
[English]

We'll now go to Mr. Fragiskatos for five minutes.
[Translation]

Mr. Peter Fragiskatos (London North Centre, Lib.):
Mr. Cantin, thank you for your contribution today.

My question is very general, but I think it will be useful to the
committee.

Do you have one or two key recommendations for the commit‐
tee? You discussed a number of points, but do you have one or two
key recommendations for us?

Mr. Michel Cantin: I think the most important recommendation
is that you continue advertising the program and make it easier to
apply to it. At the same time, there should be a major effort to make
the program accessible and to attract as many people as possible.
Where we live, that's a pool of 600,000 persons. It would be a good
idea to adapt the application mechanism to the place in question.
An effort has to be made to provide increasing numbers of jobs

through the program. This is in fact what will happen: increasing
numbers of students will use this program. If it is simplified and a
continuing effort is made to advertise it, organizations will submit
applications, and it will be possible to get a great deal of work
done. So I'd like you to work on that part of the program.

I think the rest of the program is very good. It's a good program.
As we said, the important thing is to maintain the budgets. They
should always be structured in such a way that there is a progres‐
sion. Money is always the essential factor, but I'm sure that cuts can
be made in many other areas and money invested in this program.

A voice: [Inaudible—Editor]

Mr. Peter Fragiskatos: Yes. There's also a video.

You had a lot to say about accessibility. Is that generally a tech‐
nology-related problem? I'm thinking, for example, of the website
and the fact that everything has to be done online.

Mr. Michel Cantin: I don't think so. In my case, for example, it
took time for me to wake up and realize the program existed.

I was on the board of two organizations, one of which had ap‐
plied for funding for one position, while the other had filed no ap‐
plications. As a board member, I didn't immediately realize that. I
wondered at one point why another organization had received sup‐
port from the program but not mine. I asked one of the employees
of my organization to file an application, to see what that might do.
We ultimately received funding for one position. So I told my
friend to file an application if he wanted his organization to get as‐
sistance as well. You have to understand that there are a lot of orga‐
nizations.

I realize the development potential. The budgets of our organiza‐
tion, which is at the regional level, is $9,000. That makes no sense.
That's a small budget for a regional organization. I have a $70,000
budget with the local club. The regional organization had been con‐
tent to file applications for a number of years. When I joined it and
saw that its budget was only $9,000, I said I wanted someone to be
made responsible for funding. I wanted the organization to have a
bigger budget so it could develop the region. That's when I realized
that our activities would be limited if budgets were cut. So I'd like
the budget to be maintained.

To sum up, I recommend that the budgets be increased, that the
program be more broadly advertised and that it be easier to file ap‐
plications.

● (1925)

Mr. Peter Fragiskatos: Thank you once again, Mr. Cantin.

The Chair: Thank you.

Ms. Chabot, you have the floor for two and a half minutes.

Ms. Louise Chabot: Thank you, Mr. Chair.
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A question about funding was asked earlier. This is something
that I've observed in my riding of Thérèse‑De Blainville, in the
Lower Laurentians. On the one hand, you have the number of posi‐
tions that organizations request, and on the other hand, there's the
number of weeks. Organizations generally request 10 or 12 weeks,
as the program provides, unless I'm mistaken, but they are granted
eight.

What are the ramifications of that? Considering your mission or
your projects in general, are those eight weeks enough or is a larger
number of weeks one of the improvements that should be made to
the program?

That question is for both of you. I'll give you one minute each to
answer it.

Mr. Michel Cantin: That's caused problems for me this year. It
doesn't work if youth start working in May because our busy season
is in July, August and September, and I don't want them to stop
working during that period. So I thought I could work around the
problem by having them work fewer hours per week, but over more
weeks. So I offered them 24 hours a week. However, I was told lat‐
er that I wasn't allowed to do that because the minimum was
30 hours a week. That's when I started doing what I mentioned ear‐
lier: I complicated the process. I had to come up with all kinds of
schemes for it to work.

Ms. Louise Chabot: That's because you needed those employees
until September.

Mr. Michel Cantin: Yes, that's right.
Ms. Louise Chabot: I see.

What about you, Ms. Thomas?
Ms. Kim Thomas: My answer would be somewhat the same.

Our needs start in May because we have to set up the program
for the summer. We generally hire our students starting in May.
They then work on a part-time basis, particularly on weekends.
Starting in late June, when school is out, they can work full time
until late August.

So our full-time weeks are in July and August. Before that, we
need to have the option of having them work part time to prepare
the program. However, somewhat as Mr. Cantin said, we're stuck
with the program requirement of a minimum of 30 hours per week.
However, you can't have students who haven't completed their
school year work 30 hours a week. That doesn't work.

Ms. Louise Chabot: Is that a recommendation that could be
made, that there should be more flexibility regarding hours
worked?

Mr. Michel Cantin: Absolutely. You're absolutely right.
The Chair: Thank you, Ms. Chabot.

[English]

Ms. Zarrillo will end this round with two and a half minutes.
Ms. Bonita Zarrillo: Thank you.

I'm going to carry on with that theme because I heard from my
community, too, that they'd like to be able to do a bit of training be‐
fore they're fully in the role.

I will ask this question of Mr. Cantin and then Ms. Thomas. Did
you have to pay for that training? Did they just come and volunteer,
or is that something that needs to be incorporated into the eight
weeks?

[Translation]

Ms. Kim Thomas: We do incorporate that in the weeks.

Mr. Michel Cantin: Canada summer jobs provides training at
the outset. It's very good. It's done via Zoom, and it facilitates the
work in our case.

I don't know if that's what you meant, Ms. Zarrillo.

[English]

Ms. Bonita Zarrillo: I'm just wondering if you needed to offer
training.

[Translation]

Mr. Michel Cantin: Yes. Being able to have training is definite‐
ly something else that would be very good to add to the program.

I tried to go to the Canada summer jobs office on Chomedey
Boulevard, only to realize that it hadn't been there for a long time.
Even though I was receiving documents from that address, the pro‐
gram office was now somewhere else. When I went there, I was
told that I couldn't just show up like that and that I had to make an
appointment.

So it isn't simple. It's definitely a very good idea to have training.

Ms. Bonita Zarrillo: Thank you.

[English]

Ms. Thomas, is that something you're doing? Are you doing
training for your students before they start working?

● (1930)

[Translation]

Ms. Kim Thomas: Yes, we do it before they start working full
time, but we pay them. We can't afford to start training on June 28
at the same time as the day camp. So we train the students before
that, but we use the club's money to pay for the training.

[English]

Ms. Bonita Zarrillo: Thank you.

The Chair: Thank you, Ms. Zarrillo.

[Translation]

Thank you, Ms. Thomas and Mr. Cantin.

[English]

Thank you for your appearance here and, obviously, your passion
and commitment to this program.
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With that, the meeting is adjourned.
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