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Topic:  Employment, labour markets and unions

*Recommendation 1: Please provide a short summary of your recommendation.

Review The Income Tax Act regarding taxable benefits related to travel and accommodation
for Canadians working under fly-in/fly-out or drive-in/drive-out rotations in order to remove
financial impediments to the free movement of the workforce within Canada, to promote
labour mobility, to encourage unemployed and under-employed Canadians to try new
occupations, and to ease the imbalance of unemployed Canadians in the east with the
shortage of workers in the west.

Expected cost or savings: From the pull-down menus, please indicate the expected cost or savings of your
recommendation to the federal government and the period of time to which the expected cost or savings is

related.

other: please provide your estimated amount |[The cost, in terms of the po

Immediately

Federal funding: Please provide a precise indication of how the federal government could fund your
recommendation. For example, indicate what federal spending should be reallocated, what federal tax
measure(s) should be introduced, eliminated or changed, etc.

No funding required.




Intended beneficiaries: Please indicate the groups of individuals, the sector(s) and/or the regions that would
benefit by implementation of your recommendation.

» Canadians who cannot find local employment and who are prepared to travel to where the
work is.
* Unemployed and underemployed Canadians seeking job opportunities.

» Companies who are struggling to find the workers they need and who are prepared to recruit
from across Canada.

General impacts: Depending on the nature of your recommendation, please indicate how the standard of living
of Canadians would be improved, jobs would be created, people would be trained, etc.

Some Canadians, even though unemployed, are reluctant to move themseleves and their
families to a new part of the country to take a new job in a new industry. Petroleum services
companies are prepared to fly individuals in on a rotational basis to address. Such travel and
accommodation is not viewed as a "benefit" by these workers and so often choose to stay on
Employment Insurance if the resulting wages are approximately the same after tax. Removing
this impediment to worker mobility would encourage more Canadians to try work in this sector
that is challenged with finding enough workers.

Topic: Education and skills training

Recommendation 2: Please provide a short summary of your recommendation.

Provide tax incentives to companies that provide training to employees.

Expected cost or savings: From the pull-down menus, please indicate the expected cost or savings of your
recommendation to the federal government and the period of time to which the expected cost or savings is
related.

other: please provide your estimated amount |[The cost of such an incentiy

Immediately




Federal funding: Please provide a precise indication of how the federal government could fund your
recommendation. For example, indicate what federal spending should be reallocated, what federal tax
measure(s) should be introduced, eliminated or changed, etc.

No funding required.

Intended beneficiaries: Please indicate the groups of individuals, the sector(s) and/or the regions that would
benefit by implementation of your recommendation.

* New and existing employees;
» Companies that are able to train more employees to meet their workforce needs.

General impacts: Depending on the nature of your recommendation, please indicate how the standard of living
of Canadians would be improved, jobs would be created, people would be trained, etc.

Many petroleum services companies attempt to recruit workers from other provinces with
transferable skills, but no experience in oil and gas. The Job Grant Program will address some
training needs however petroleum services firms develop training programs in-house as many
of the skills required for the extraction of oil and gas and completion of wells cannot be
learned at educational institutions. A tax credit or incentive, would encourage more companies
to hire Canadians that are willing to learn new skills for this sector. Further training is offered
for retention and succession planning.

Topic:  Employment, labour markets and unions

Recommendation 3: Please provide a short summary of your recommendation.

Develop a new program to replace the Overseas Employment Tax Credit (OETC) that is
currently being phased-out.




Expected cost or savings: From the pull-down menus, please indicate the expected cost or savings of your

recommendation to the federal government and the period of time to which the expected cost or savings is
related.

unknown

5 or more years

Federal funding: Please provide a precise indication of how the federal government could fund your
recommendation. For example, indicate what federal spending should be reallocated, what federal tax
measure(s) should be introduced, eliminated or changed, etc.

Forgone income taxes from a portion of workers’ salaries could be offset by taxes paid on
goods and services purchased in Canada through the disposable income of employees who
remain here in Canada with their families rather than move to a foreign country to benefit
there from lower taxes. In addition, tax on spending and earnings from spouses and family
members could also be gained/retained if the family does not move.

Intended beneficiaries: Please indicate the groups of individuals, the sector(s) and/or the regions that would
benefit by implementation of your recommendation.

» Canadian company employees who are able to improve their skill levels through international
assignments and opportunities;

» Other Canadian employees that are mentored by those who have gained international
experience; and
» Canadian oil and gas service sector companies for whom these employees work, enabling

the company to better compete here at home and in international markets through the export
of expertise.

General impacts: Depending on the nature of your recommendation, please indicate how the standard of living
of Canadians would be improved, jobs would be created, people would be trained, etc.

International expertise is extremely valuable for large projects in Alberta’s oilsands and, for
global success, many rely on Canadians to launch operations in foreign markets. As an
incentive to work in foreign countries, rotations allow workers to return home regularly. A key
component of enticing employees to undertake rotational work was OETC, financially
compensating for the drawbacks of working overseas. Companies are struggling to find a
replacement incentive to compete with countries that lure Canadians. Workers who establish
residency elsewhere are less like to return to Canada.




Please use this page if you wish to provide more explanation about your recommendation(s).

The oil and gas industry in Canada is a major source of economic growth. The upstream
petroleum services sector is exemplified by an entrepreneurial spirit — the sector is
responsible for manufacturing equipment and developing technologies and expertise to meet
the needs of their customers, the exploration and production companies, in one of the most
diverse and challenging basins in the world. This sector continues to develop new
technologies such as multi-stage fracturing and horizontal drilling that have unlocked
resources, previously considered not economically viable, leading to continued optimism for
economic growth. These advances enable Canada to maintain its position as a global leader
in the oil and gas industry.

This entrepreneurial spirit has also resulted in many small businesses being created that in
turn create many jobs and help in supporting local economies. Many of these companies
have gone on to expand internationally.

The shortage of labour is arguably the biggest obstacle to continued and sustained growth for
petroleum services companies and will require a combination of policy responses to address.
According to the Petroleum Human Resources Council of Canada in its recent report, 'The
Decade Ahead: Labour Market Outlook to 2022 for Canada’s Oil and Gas Industry’, 195,200
workers were directly employed in Canada’s petroleum industry in 2012, with 94,100 of those
in the oil and gas services sector. The report also states that depending on access to
markets for Canada’s resources, the industry will require an additional 125,100 - 149,800
workers due to industry activity and age related attrition with 37,700 — 47,900 of those
workers required for the oil and gas services sector.

If Canada is to meet its full potential as a country for developing our oil and gas resources,
ways and means to employ and train Canadians willing to work in this important sector must
be seized.

*Please note that at least one recommendation must be provided
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